Men In care

WORKPLACE SUPPORT FOR CARING MASCULINITIES

Men in Care:
Workplace Support for
Caring Masculinities.

Country report.
Austria

Men in Care. Workplace support for caring masculinities | Action grant VS-2018-0417

This report has received financial support from the European Union
Programme for Employment and Social Innovation "EaSI"
(2014-2020). The information contained in this publication does
necessarily reflect the official position of the European Commission.




MIC country report: Austria

ABOUT MiC PROJECT

Men in Care is a European 3-year project (March 2019-Feb 2022) of 12 national
organizations (universities, social partners and NGOs) co-funded by the European
Commission under the EaSI program (PROGRESS axis). Men in Care (MiC) aims to
improve workplace conditions to promote men taking caring roles in seven
countries (Austria, Germany, Iceland, Norway, Poland, Slovenia and Spain). MiC will
assess how policies and workplace cultures can change to enable men to become
more active in caring for children, elderly, partners, co-workers and friends. MiC
partners are: National Distance Education University (project coordinator, Spain),
Fundacion 1 de Mayo (Spain), Verein fur Manner- und Geschlechterthemen
Steiermark (Austria), European Network for the Work with Perpetrators of Domestic
Violence (Germany), University of Iceland, REFORM (Resources Centre for Men,
Norway), Jagiellonian University (Poland), PLInEU (Poland), Diversity Hub (Poland),
The Peace Institute (Slovenia), the Association of Employers of Slovenia and the
Association of Free Trade Unions of Slovenia.

TERMS OF USE

© 2021. This work is licensed under a CC BY-NC-SA 4.0 license.

AUTORSHIP

This report has been elaborated by Marc Gartner, Elli Scambor & Oliver Posch from
Institut fur Manner- und Geschlechterforschung. Contact: elli.scambor@gmx.net


https://creativecommons.org/licenses/by-nc-sa/4.0/

MIC country report: Austria

Social Affairs, Health, Care

Federal Ministry
A(ﬁ Steiermark Republic of Austria
www.akstmk.at I

and Consumer Protection

TABLE OF CONTENTS

COUNTRY CONTEXT

1.1

Introduction and summary

1.2. Gender gaps in employment 7
1.3. Arrangements to cope with work-life balance across the life course ................. 9
1.4. Gender gapsin care and domestic work 10
1.5. Increase of men in care 12
1.6. How can workplaces support caring masculinities across the life course.....18
1.7. References 21
BEST PRACTICES IN AUSTRIAN COMPANIES

2.1. Introduction 27
2.2. Company summaries 30
2.3. Comparative analysis |: 3-phase-model 34
2.4. Analytical overview 46
25. Comparative analysis Il: Supportive factors & barriers for caring
masculinities 51
2.6. Care during the COVID-19 epidemic 62
2.7. Good practices 64
2.8. Needs,recommendations and ideas for action in WS3 66
29. Reflection of the results 70
APPENDIX: FIGURES AND TABLES 73




COUNTRY CONTEXT



|
MIC country report: Austria

1.1.INTRODUCTION AND SUMMARY

The present report! summarizes key findings on the issue of gender equality in Austria. It
is part of the project Men in Care (MiC) of twelve national organisations from seven different
European countries, which will help reduce barriers for men who want to become involved
in caring activities. The MIiC partner countries are: Spain, Slovenia, Poland, Germany,
Norway, Iceland, and Austria. MiC aims to improve workplace conditions to promote men
taking caring roles and will assess how policies and workplace cultures can change to
enable men to become more active in caring for children, elderly, partners, co-workers and
friends. Therefore, the project team conducted reports on the national contexts of each
country.

In terms of gender and welfare regimes (cf. Scambor et al 2013: 7), Austria is characterised
by a conservative-corporatist welfare regime with impact on gender relations: The male
breadwinner/female co-earner model is strongly represented, with men usually working
full-time and women part-time. Children lead to a shift in the division of labour from gender
equal models towards additional earner models. Bergmann and Scambor (2014c) state for
the countries’ situation, “that the norm of male-dominated work-centeredness is starting
to stagger under the impression of the economic crisis and the structural change that has
been taking place for a long time.”

In EU comparison, Austria is at mid-level in terms of gender equality in general, e.g. in
regard to gendered segregation of educational and vocational choice patterns, men's
participation in unpaid labor, health aspects, or institutionalized structures of work with
men & boys. Nevertheless, gender gaps are significant, as Austria has one of the highest EU
gender pay gaps of gross annual income: 37.3% (2017)2. The segregated school and
vocational system (Gartner & Scambor 2017) contributes to labour market segregation and
gender gaps. Labour market activity divides male and female parents. Persons of both
genders with lower school education are hit by unemployment much harder (and with
increasing probability) than those with higher graduation. In the former segment the
gender gap is also higher. Men in Austria perform about one third of unpaid work while

1 Data and analysis included in national reports will be updated when post-covid19 data are
available.

2 https://www statistik.at/web_de/statistiken/menschen_und_gesellschaft/soziales/gender-
statistik/einkommen/index.html
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39% of the paid work is done by women and 61% by men®. Also the high gap in working
time for family reasons (26.1% for employees aged 25-49) can be interpreted as a
‘'motherhood penalty’.

Men contribute much less than women to private/unpaid sick, elder and childcare. In spite
of improved regulations for fathers, the uptake rate of paternal leave is still low- In 2018
only 4.5% of the days for parental leave were taken by fathers. However, 32% of the Austrian
male employees want to work less. To reach this significant target group and bridge the
gap between their attitudes and practices, legal, societal and work-place conditions should
improve. Especially in organizations, workplace culture, leave management (also
substitutes) and working time and space should be organized in more father friendly ways
(Bergmann and Sorger 2017).

3 Austrian time use data 2008/09,
http://www statistik.at/web_de/statistiken/menschen_und_gesellschaft/soziales/zeitverwendung/in
dex.html
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1.2.GENDER GAPS IN EMPLOYMENT

The employment rate for both genders increased between 2007 and 2017 (Figure 1 and
Figure 2). However, we can see a downward trend for parents of both genders on lower
levels of graduation (Figure 3 and Figure 4). Consistently with other European countries,
the Austrian gender gap in employment is hugely different for fathers and mothers (while
it is low among men and women without children):

For persons age 25-49 without children, the small gender gap of 3% (in 2007) changed into
an inverse gap of -2 (in 2017, compare Figures 1 and 2). But while 83% men of these age

without children (2017) were em |

https://www .statistik.at/web_de/statistiken/menschen_und_gesellschaft/soziales/gender-
statistik/einkommen/index.html









































































































































































































